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Analysis of Factors Influencing the Employment Quality of College Students in the New Era
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Abstract: This study explored the factors influencing the employment quality of college students, and studied 1695 undergraduate
graduates, and analyzed employment satisfaction and career development space as indicators. The study found that the employment
quality evaluation of female graduates was lower than that of male graduates. The ranking of professional performance has no
significant impact on employment satisfaction, but has a positive effect on career development space. Self-professional knowledge
evaluation and positive job search attitude significantly improved the evaluation of employment satisfaction and career development
space. In addition, job search costs have a positive impact on job stability, but have no significant effect on job satisfaction. Mother's
education level has a certain impact on salary and welfare satisfaction; The employment and entrepreneurship services provided
by colleges and universities have significantly improved the employment quality of graduates. These findings provide important
theoretical support for colleges and universities to optimize talent training programs, government employment policies, and enterprise
employment.
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